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CALIFORNIA TEACHER CORPSPLACED 1,300 MATH
AND SCIENCE TEACHERSIN TWO YEAR PERIOD

CA'’s alternative certification programs commit tecruit and place 2,500 new math and science teacher
in California by 2015; programs to focus recruitnh@m STEM industry professionals and experts

Sacramento, CA — The California Teacher Corps, established totrttee future demand for
teachers in the state’s public schools throughrradtese certification, today announced that it
placed approximately 1,300 math and science teachéalifornia’s high-need schools between
the 2008 and 2010 school years, according to fggdrem the California Commission on
Teacher Credentialing. The Teacher Corps also eqped a steady increase in the percentage
of math and science teachers pursuing their credéintough an alternative route to certification
program, for the first time surpassing the 50 patrogark in 2009-10.

California faces a critical shortage of math anérswe teachers, both in urban communities and
the state’s more rural districts. According to ®20eport by Center for the Future of Teaching
and Learning (CFTL), due to attrition and retiretseiCalifornia needs 33,000 math and science
over the next decade. The report also anticipdtatithe state would fall short of meeting this
need by 30 percent. Additionally, in a later rep@FTL states that in California, 12 percent of
math teachers, 18 percent of physical science ¢ea@nd 11 percent of life science teachers are
teaching outside their fields of expertise, makimg shortage even more critical.

To stem this tide, the Teacher Corps is focusiagetcruitment efforts on filling California’s
talent pipeline with second-career professionats iadustry experts from the math and science
fields. Teacher Corps programs recruit highly ekilsubject-matter experts and place them in
high-need public schools. In past years, as mud&dgzercent of California’s new math teachers
were placed from Teacher Corps programs

“Teacher Corps programs across the state havedddheir recruitment initiatives on bringing
industry experts and second-career profession#istie teaching profession in order to meet
California’s urgent need for math and science teexh said Catherine Kearney, founding
president of the California Teacher Corps. “Prasid®bama called on teacher preparation
programs to recruit 100,000 new STEM teachers twemext decade. The California Teacher
Corps has made progress and is taking further $telay to respond to the President’s call, as
well as to ensure that our students have accdstetded teachers who can impart the skills they
need to be successful in our2éentury global economy.”



One example of a Teacher Corps program is Caldoftiate University Dominguez Hills
(CSUDH), which is addressing the shortage of mathstience teachers in high-need schools in
the Los Angeles area through its undergraduatelugta and alternative certification programs.
Its alternative certification program, Transitiam Teaching, recruits, trains and places highly
qgualified mid-career professionals into math angrs® teaching positions. Across the CSU
system, CSUDH is the leading producer of math amehse teachers. Over the last few years,
CSUDH has placed over 300 teachers in the Los Asgalea and its surrounding communities.
Additionally, in order to best serve Los Angelesnoounities, CSUDH recruits an extremely
diverse teaching workforce, with over 65 percenteaiching candidates being African-American
and Latino.

While the state struggles with a shortage of matth science teachers, at the same time, 75
percent of the 50 fastest growing occupations ifif@gaia require STEM skills, according to
California’s Employment Development Department.idlawide, in just 10 years, there will be
more than 120 million high-paying, high-skill jobs the U.S., but only 50 million Americans
qualified for these positions.

“We must support collaborations that attract, pre@ad retain quality STEM teachers to ensure
our future educational and economic leadershiphe gcience, technology, engineering and
mathematics fields,” said Judy Corcillo, executideector of the National Association for
Alternative Certification (NAAC), of which the Telaer Corps is an affiliate. “The California
Teacher Corps is a model for how states can reandgitprepare highly effective teachers in the
STEM fields. We must continue to tap the growin@lpaf career-changers with postsecondary
degrees in mathematics and science to fill thegh-heed teaching positions, especially as
research shows teachers with degrees in sciencenatidare more likely to positively impact
student achievement in STEM classes. ”

Teacher Corps programs have historically met tingivg needs of public schools. Over the past
seven years, Teacher Corps programs have placezlthraor 55,000 highly-qualified teachers in
California public schools.

About the California Teacher Corps

The California Teacher Corps is a nonprofit orgation established in 2009 with the goal of
placing 100,000 highly-qualified teachers in Califi@’'s communities by 2020. The Teacher
Corps provides a unified voice for the state’s raliive route to certification programs,
proactively addresses teacher preparation isswasgf&alifornia and recruits the best and the
brightest professionals to teach in the public sthdhat need them most. Teacher Corps
membership trains second-career professionalsotinels committed to working in hard-to-staff
schools, who have deep subject-area expertise aodr@mnain in the teaching profession. For
more information, visit the California Teacher Coaiwww.cateachercorps.org
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