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“Our programs have made ir a

he California Teacher Corps, the statewide organization Pfi::'ri"}' i ilnlt:n:-.ts-: rhn:lrcprc'st'n-
representing California’s alternative certification pro- PROCTL G ""'I”u"l' Ametican 'fl""l
erams, recently announced that nearly 50 percent of L‘”'fm I"E'*]"-Pe” thqute reaching
teachers placed in the classroom from Teacher Corps protession, .mir]l Catherine Kear-
programs for the 2009-10 school year were under-represented mi- ek I"“ifj"”[ of the {:‘lli*“_r”'i“
norities, according to the California Commission on Teacher Cre- '[Eacher_{.'l:?rps. "By "'“"*'Efs.'t"il'lg
dentialing. Addirionally, Teacher Carps programs recruired rwice the }"r‘:'l":“‘?‘:'"‘ we are providing
the percentage of African Americans and 50 percent mare Latinos students with teachers who are

than are currently teaching in the broader California public school representative of their own com

SVSLerm. I'hese numbers Fepresent a iEE'.IL'.l:'.' increase in l]l'li']Er-'I.'F_'lfII!'E"

sented minorities being recruired into the reaching profession by ng ”_”d'”'r’:l”“f““-‘d bk
1o join the reaching profession,

recognizing the positive impact
they are having on California’s
changing student popularion.”
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* Soft tissue release therapy
* Children & adults
* Auto, work and sport injuries
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rively recruir members of under-

New Patient sFe‘ial | | represented groups int teaching,
% | 50% off IniEtiaI Visit f\\'ith This Ad| | Esplﬂd-}_ll.v };lfgﬂfafmlml ET
Chivon 1 . 12/30/10 males,” sai r. Marcin Haber-

i &'Eﬁlmptm' ! . . mian, distinguished professor
emeritus ar the Universicy of Wis-

Come and enjoy |
| @ truly unique healing experience |

I Janet L. Laney, D.C., Q.M.E
' 510-792-9000

: 2191 Mowry Ave., Suite 500-D, Fremont
I (Across from Washington Hospital)

o e i et

consin Milwaukee's School of Ed-
ucation and researcher of
alternarive pathways into rhe
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to their students that knowledge and learning are a desirable, vital goal for all children and
vouth o function in a democratic sociery. The proven, most effecrive means for recruiting a
diverse group of teachers is through alternative cerrification programs,”

Teacher Corps programs have historically met the varying needs of public schools, includ-
ing arcracring talented individuals and second-career professionals from within the communiry
whao bring with them deep content expertise and professional experience. Over the past seven
vears, Teacher Corps programs have placed more than 55,000 highly-qualified teachers in Cal-
ifornia public schools.

For more information, visit the California Teacher Corps at www.cateachercorps.org,




